
 

January 2021 Flowchart for members seeking to work from home:  

 Check with LA Sec to determine if there is any local agreement on, for 
example, pregnant or formerly shielding teachers working from home. 
Your LA Sec might also be aware of individuals in similar circumstances 
who have been permitted to work from home. Whilst every case is 
different lessons can be learned from what has happened elsewhere.  

 

If LA Sec can't resolve matters then an individual or collective 
grievance would have to be lodged. Your LA Sec can assist with 
drafting that grievance, supplemented with the information you have 
provided (as referred to above).  

 

The last resort is refusing to attend work due to concerns about the 
impact on your own health if you believe that you are in serious and 
imminent danger. This decision should only be taken after discussion 
and advice from LA Sec. It is very likely that your employer will not pay 
you if you do not attend work for this reason at which point you will 
be advised about legal proceedings.  

 

If refused, contact LA Sec 
to progress.  

 

Request Individual Risk Assessment to address higher risk with 
mitigation to work from home. There should already be in place a 
generic risk assessment. This is in addition to that.  

 

Seek GP letter/advice to work from home. Ask your GP to set out why 
their position is you should work from home and the risks to your health 
if your employer does not agree.  

 

Has your employer 

referred you to 

Occupational Health in the 

last 12 months? If so 

please provide your LA 

Sec with a copy of the OH 

report 


